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Nondiscrimination and Affirmative Action Policy Statement
for UC Publications Regarding Employment Practices

The University of California prohibits discrimination against or harassment of any person employed by or
seeking employment with the University on the basis of race, color, national origin, religion, sex, physical or
mental disability, medical condition (cancer-related or genetic characteristics), ancestry, marital status, age,
sexual orientation, citizenship, or status as a covered veteran (special disabled veteran, Vietnam-era veteran,
or any other veteran who served on active duty during a war or in a campaign or expedition for which a
campaign badge has been authorized).

The University of California is an affirmative action/equal opportunity employer. The University undertakes
affirmative action to assure equal employment opportunity for minorities and women, for persons with
disabilities, and for special disabled veterans, Vietnam-era veterans, and any other veterans who served on
active duty during a war or in a campaign or expedition for which a campaign badge has been authorized.

University policy is intended to be consistent with the provisions of applicable State and Federal laws.

Inquiries regarding the University's equal employment opportunity policies may be directed to: Virginia S.
Hinshaw, Provost and Executive Vice Chancellor and Affirmative Action Officer, Office of the Chancellor, 5th
Floor Mrak Hall, (530) 752-2065 or FAX (530) 752-2400. Speech or hearing impaired persons may dial (530)
752-7320 (TDD).

Alternative statements for position announcements

The University of California, Davis, and the (department/program) are interested in candidates who are
committed to the highest standards of scholarship and professional activities, and to the development of a
campus climate that supports equality and diversity. The University of California is an affirmative action/equal
opportunity employer.

The (school/college) at UC Davis is committed to building a more diverse faculty, staff, and student body as it
responds to the changing population and educational needs of California and the nation. The University of

California is an affirmative action/equal opportunity employer.

The University of California, Davis, is an affirmative action/equal opportunity employer with a strong
institutional commitment to the achievement of diversity among its faculty and staff.

The University of California, Davis, is an affirmative action/equal opportunity employer with a strong
institutional commitment to the development of a climate that supports equality of opportunity and respect for
differences.

Minimum statement required for position announcements

The University of California is an affirmative action/equal opportunity employer.
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